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1.	Scope

These arrangements relate to the filling of 40 new permanent Senior Lecturer I (Teaching)
posts in TU Dublin as set out in the “Senior Lecturer I (Teaching) Appointment, Promotions 
and Criteria, IR Forum Sub-Group Report, June 2024” 


2.	Principles

i) The current duties set out in the nationally agreed contract of employment for a Senior Lecturer I (Teaching) post remain the same (Appendix 1).

ii) In terms of the practicalities, lecturers promoted to a Senior Lecturer I (Teaching) post will continue to be based at their current TU Dublin Campus.  In the unlikely event that a reassignment to another Campus becomes necessary in the future, this will be managed in consultation with the staff member. 

iii) Applicants may only apply to one Faculty.

iv) Where a staff member at the Senior Lecturer III or II pay grade on a permanent basis applies for a Senior Lecturer I (Teaching) post and is successful, they are opting to reduce their permanent terms and conditions on a permanent basis.

v) Where a Head of School or Head of Discipline is successful for appointment as a Senior Lecturer I (Teaching) post, their assignment to the role at Senior Lecturer I (Teaching) and the filling of the vacated role at Senior Lecturer II or III, will be managed on a case by case basis having regard to the operational needs of the relevant Faculty.

vi) Backfills are approved for current Heads of School, Heads of Discipline, Faculty Head of Teaching and Learning, and Faculty Head of Research and Innovation who are successful candidates.  

vii) There will be no backfills for successful candidates currently at Assistant Lecturer or Lecturer level.

viii) No school should gain an additional teaching resource e.g. if a Head of School or Head of Discipline was backfilled on a permanent basis and that Head of School or Head of Discipline is subsequently appointed to a Senior Lecturer I (Teaching) post, an Assistant Lecturer post will need to be suppressed. 


3. 	Eligibility

3.1	This competition is confined to academic staff who are Permanent Wholetime and Fixed Term Wholetime/Specified Purpose Wholetime, and Pro-Rata Part-time staff.

3.2	Hourly-Paid Part-time Assistant Lecturers are not eligible to apply.

4. 	Knowledge, Skills and Abilities

4.1	Essential Criteria									

i) Level 8 qualification in a relevant discipline or equivalent from a recognised degree awarding authority

For apprenticeship posts, a National Trade Certificate/Craft Certificate or 
Senior Trade Certificate

ii) Level 9 qualification in a relevant discipline or equivalent from a recognised    
degree awarding authority 

iii) 5 years relevant experience subsequent to obtaining i) above

iv) Evidence of achievement consistently across the following categories: 
· Teaching, Learning & Assessment
· Research, Practice & Innovation
· Citizenship, Engagement & Service
 
4.2   	Desirable Criteria	

i) Level 10 qualification in a relevant discipline or equivalent from a recognised degree awarding authority						

4.3        Personal Attributes

i) Leadership and entrepreneurial skills aligned to excellent organisational and planning skills
ii) Initiative and drive
iii) Excellent interpersonal and communication skills with an ability to network internally and with all levels of external academia and industry













 



5. 	Allocation 

In the context of a joint referral to Conciliation by TU Dublin and TUI on the distribution of 40 new Senior Lecturer I (Teaching) posts, the following was agreed between the management and staff sides on 13 May 2024: 
 
	Faculty 
	Distribution 

	Arts and Humanities 
	10 

	Business  
	7 

	Computing, Digital and Data 
	5 

	Engineering and Built Environment 
	12 

	Sciences and Health 
	6 

	Total 
	40 


 
Notes: 

1. Distribution is at Faculty level with a minimum of 5 Senior Lecturer I (Teaching) posts per Faculty. 
2. Distribution is pro-rata having regard to academic headcount FTE (excluding hourly-paid) at December 2023. 
3. 2 of the 12 posts distributed to Faculty of Engineering and Built Environment will be confined to Craft Apprenticeship.  Applicants for these posts must hold a National Trade/Craft Certificate or Senior Trade Certificate.  This will be subject to review by management in consultation with the TUI in the context of the planned migration to consortium led apprenticeship in 3 – 5 years.  
4. The process as set out in the Report will be reviewed on completion by a group representative of management and staff. 
5. This distribution and associated arrangements will not set a precedent for future Senior Lecturer I (Teaching) competitions. 

5.	Competition Arrangements 

5.1	Senior Lecturer I (Teaching) roles will be filled by way of an Expression of Interest (EOI).  This is a merit-based competition.

5.2	The EOI will remain open for 3 weeks.

5.3	Applications received by the closing date and time, will be submitted by Human Resources to the relevant Faculty Evaluation Committee 

5.4	A Faculty Evaluation Committee will comprise:

Dean [Chairperson] 
Heads of School from the relevant Faculty 
Dean/SLIII from another Faculty 
External Senior Academic 
 
Gender balance will be achieved insofar as is possible through the Dean/SLIII from another Faculty and External Senior Academic 

In the event that an existing Head of School applies for a Senior Lecturer I 	  
(Teaching) post, they will not participate on the Committee  

5.5	Ideally, a Faculty Evaluation Committee will take no longer than 6 weeks to evaluate
expressions of interest received (Stage 1).  Applicants will be ranked based on their
evaluation score.

5.6	While the Faculty Evaluation Committee has broad representation, it may, as it deems necessary, invite any Head of Discipline to an Evaluation Meeting, should it need to do so to inform its evaluation of any application.  There is no requirement on a Faculty Evaluation Committee to issue such an invite.

5.7	An Evaluation and Feedback Form together with the relevant Score Form will be provided by the Faculty Evaluation Committee to each applicant

5.8	A Faculty Evaluation Committee may only recommend appointments to the University Promotions Committee up to its maximum allocation.

5.9	In the unlikely event that there is an appeal of a decision by the Faculty Evaluation Committee, please refer to section 6 below.

5.10	The University Promotions Committee will recommend appointments to the President up to the maximum of each Faculty allocation (Stage 2).

5.11	The University Promotions Committee will comprise:

Registrar and Deputy President (Chair)
Vice President for Research and Innovation
Vice President for Partnership
Chief HR Officer



5.12 	Ideally, it will take no longer than 1 week for the University Promotions Committee to complete its functions.

5.13	Successful applicants will be notified by Human Resources once the appointments are approved by the President.



6.	Appeal

6.1	An applicant may appeal the decision of the Faculty Evaluation Committee (Stage 1) not to proceed with a recommendation to appoint them to a Senior Lecturer I (Teaching) post.  

6.2       An appeal can be made on one ground only i.e. an alleged process/procedural flaw.

6.3	If an applicant wishes to appeal, they must do so within 2 working days of the date upon which written notification was provided to them by email from HR that they have not been successful at Stage 1 of the process. A completed Appeal Form (Appendix 2) should be sent by email to the Head of Workforce Strategy at aideen.gurrin@tudublin.ie

6.4	The completed Appeal Form must clearly state the alleged process/procedural flaw and the applicant is responsible for ensuring that the submission of the completed Appeal Form is within the prescribed time limit. 

6.5	Stage 1 of the competition process will be paused while the Appeal is being processed.

6.6	Within 2 working days of receipt of an Appeal Form, HR Management will evaluate the Appeal Form. If grounds for an appeal are not established, HR Management will notify the candidate in writing and no further action will be taken by the University. There is no right of appeal to this decision.

6.7	If it appears that there may be grounds for an appeal, then HR Management will set up an Appeal Panel as soon as possible.  The Appeal Panel will comprise:

· a Dean of another Faculty
· the Chief HR Officer

6.8	The purpose of the Appeal Panel is to:

1. review the applicant’s Appeal Form and application, and to determine:

a) that there was a process/procedural flaw that had a material impact on the applicant so the Appeal is upheld; or  

b) that there was no process/procedural flaw and that the Appeal is not upheld.

6.9	HR will notify the applicant of the decision of the Appeal Panel.  There is no further right of appeal to the decision of the Appeal Panel.

6.10	Where an appeal is upheld, the applicant's application will be re-evaluated by the Faculty Evaluation Committee prior to its Recommendation for Appointment Form being submitted to the University Promotions Committee.  As applicants are ranked based on their evaluation score, this re-evaluation may or may not have any impact on the list of candidates recommended for appointment to the University Promotions Committee, given that the Faculty Evaluation Committee may only recommend appointments up to its maximum allocation.


These arrangements are subject to operational review.


Appendix 1
Senior Lecturer I (Teaching) Duties

The appointee will act as advisor to management in quality assurance issues and will participate in quality assurance procedures such as progression assessments, complaints processing etc.  The appointee will have a leading role in the academic direction of courses including teaching, research, academic assessment and academic administration.

The appointee shall carry out such appropriate duties as are assigned including but not limited to:-

a) Teaching such assigned classes, day or evening, up to 560 hours per annum including supervision of post-graduate students where appropriate.  There will be a norm of 16 class contact hours per week, which may be varied by TU Dublin management from 14 to 18 following consultation with the post holder.  A weighting of 1.5[footnoteRef:2] will apply to hours worked after 6 p.m.; [2:  Reduced to 1.25 under the provisions of the Haddington Road Agreement which may be subject to change under a future agreement] 

(These arrangements are subject to collective agreements arrived at from time to time and authorised by the Minister for Education & Skills).
b) Carrying out assessment, monitoring and evaluation of examinations work, and providing an academic and consultative support to students in their learning activities;
c) Providing academic leadership and scholarship on existing and new courses and course development and course co-ordination;
d) Playing a pivotal role in research, consultancy and development;
e) Participating in committees appropriate to courses and meetings convened by management;
f) Maintaining appropriate records and making available information as required by management;
g) Acting in an advisory capacity and as a professional support in academic matters to colleagues;
h) Playing a leading role in development, implementation and maintenance of academic quality assurance arrangements;
i) Participating in appropriate activities necessary to the development of their department/school and TU Dublin;
j) Directing and supervising the work of Tutor/Demonstrator and taking academic responsibility for the academic standards of this work.  When a Senior Lecturer I (Teaching) is supervising a Tutor/Demonstrator a reduction in teaching hours will be applied on the basis of one hour reduction per three hours demonstration/tutorials supervised.

The performance of these duties will require attendance in addition to class contact hours during the normal working week.

The appointee shall carry out the lawful instructions of the President or authorised Officer and comply with the requirements and regulations of the Minister for Further and Higher Education, Research, Innovation and Science.


Appendix 2

Appeal Form 

Senior Lecturer I (Teaching) Post Ref. XXXX

This Appeal Form should be submitted within 2 working days of the date upon which 
written notification was provided to them by email from HR that they have not been 
successful at Stage 1 of the process.  Submission is to the Head of Workforce Strategy by 
email to aideen.gurrin@tudublin.ie 

[bookmark: 1._Competition_Details][bookmark: Post_Title:]1. Candidate Details

Name: _______________________________________

Email: _______________________________________

Telephone: ___________________________________

Faculty to which you applied: __________________________________________

2. Grounds for Appeal

[bookmark: Name:___Telephone:][bookmark: 3._Grounds_for_Appeal]Please complete the table below with specific details of the grounds for appeal.

	Alleged process/procedural flaw
	Provide specific details here:

	1. 
	1. 

	2. 
	2. 

	3. etc.
	3. etc.

	
	



Signed: __________________________________________       Date
[bookmark: Signed:___Date:]
FOR HUMAN RESOURCES USE ONLY:

Date received by email: _________________________

Signed: ______________________________________
[bookmark: Signed:]                Head of Workforce Strategy  
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